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Why ..Not 
Jlere? 

Stanford and Brigham Young Universities have it. Why not 
here? Brooklyn College, Manchester, and West Point have it. 
Why not here? Many New England colleges have it. Why not 
here? 

Under the honor system the students voluntarily agree to accept 
the moral responsibilities of living within a code of ethics. Gen­
erally the codes are set up by the students themselves and contain 
two basic responsibilities. First, the student is to be honest in all 
phases of student life, and second, he is to help fellow students 
maintain their honesty. Thus the honor system covers more than 
being trusted by professors and not cheating on exams. All assign­
ments are to be done with honor. Off campus life, with all its as­
pects, is to be governed by this system. Laboratory and clinical 
equipment and procedures are under the guidance and influence of 
the honor code. This honor code then governs every aspect of 
student life and actually becomes a way of life in itself. 

Should we of Lorna Linda University School of Dentistry be 
educated within the honor code? This school is primarily dedicated 
to training men and women in the healing arts who will enter pro­
fessions in which they are responsible only to themselves for the 
quality of their work. The burden for right treatment lies with the 
individual member, for he is governed by a code of ethics. Does 
it not seem logical that if a student's life work is to be governed 
by such a code that his training period should likewise be governed ? 
If a student is unable to function under the honor system at school, 
neither is he likely to function under such a code when he be­
comes a member of the profession. The habit of honesty is not 
something a student automatically receives when he is handed his 
diploma. Practice and learning are required for it to become a part 
of the student's character. 

It is evident that the philosophy of education at West Point is 
intimately connected with their honor system for they state: "Men 
may be inexact or even untruthful in ordinary matters and suffer 
as a consequence only the disesteem of their associates or even the 
inconveniences of unfavorable litigation, but the inexact or un­
truthful soldier trifles with the lives of his fellowmen and the 
honor of his government, and it is therefore no matter of idle 
pride but rather of stern disciplinary necessity that makes West 
Point require of her students a character for trustworthiness which 
knows no evasions. In the final analysis of the West Point product 
character is the most precious component." What is true of the 
soldier is likewise true of the doctor for the life and well being of 
the patient is his responsibility. Honesty in treatment is not merely 
a desirable but a necessary quality. 

Is there another reason why we at Lorna Linda School of Den­
tistry should be educated within the honor system? This school 
is unique in the degree of its Christian commitment, and this com­
mitment influences its instructions and activities. The Monday morn­
ing assembly, the week of devotion, the numerous Missionary ac­
tiv ities are all examples of this influence showing that the School 
of Dentistry does attempt to educate its students in accord with the 
Christian ideal. Is distrust a part of the Christian philosophy? 
Christ deplored the deceivers and liars. Paul urges all to be honest 

with God and man. Peter says to live honestly so that God is 
glorified, that to be dishonest with men is to sin against God. And 
James states that resisting temptation shows love for God. So to 
have any other than the honor system is to shrink from the ideal 
and to imply that the Christian philosophy is unsound. 

Opponents of the honor system say that it would never work 
but would only encourage and foster dishonesty. They cite per­
sonal feelings or isolated instances to support their claims. How­
ever, in actual practice the reverse seems to be true. In a five year 
research study on the results of the honor system at Brigham Young 
University it was concluded that the rate of cheating was reduced 
by 63 percent and that there was also a decrease in the magnitude 
of dishonest acts. This is not an isolated report, for there are 
others which show a similar result. No studies were found which 
stated that dishonesty increased under the honor system. The evi­
dence suggests that the honor code defi.nitely promotes honesty. 

There are practical reasons why the honor system would work 
here at Lorna Linda. The honor system places the responsibility for 
dishonesty solely on the individual so that he can not reason: the 
professor expects me to cheat or he would not monitor exams so 
closely; or, others cheat, why not I; or, my plaster bowl disap­
peared, that entitles me to this unclaimed one. For he must decide 
temptation on the basis of the honor code and must admit that it 
is his responsibility not to cheat not somebody else's responsibility 
to catch him. 

The student most prone to dishonesty is one without strong 
personal convictions, so he is easily influenced by group pressure. 
Group pressure can be an undeniably strong force. If the group 
decides to function by the honor code the weaker individual will 
very likely go along. Thus honesty may become a pleasant habit 
with him which after four years is likely to become a part of his 
character. A basic part of the honor code is to help others to be 
honest. A humble reprimand or gentle tap on the shoulder will 
not only help the person in temptation, but it will stregnthen the 
reminder as well, for he at that moment has recommitted himself 
to the honor code. 

You try to be what others think you are. If the group expects to 
find honesty in you, as is more probably the case under the honor 
code, you are more likely to act honorably. When I was a freshman 
we students all left our engines and handpieces on the laboratory 
benches. This year there are only a few left out. Does this indicate 
that students do not expect trustworthiness in their fellow students ? 
Situations like this foster dishonesty for distrust breeds distrust. 

In a recent study on the causes of cheating it was pointed out 
that an impersonal atmosphere found in overcrowded class rooms 
and a lack of friendly relationship between students and faculty are 
a major factor in dishonesty. However, this situation does not exist 
here. Classes are small; students are well acquainted with each other; 
and there is in general a relaxed personal atmosphere between stu­
dents and faculty. 

Let us do away with preconceived ideas and take a fresh look 
at the vast opportunities the honor system could offer this school. 
It would strengthen its Christian witness. It would raise its profes­
sional standards. 

Other schools have the honor system which do not claim commit­
ment to Christ. Other schools have the honor system which are not 
training solely in the health professions. Other schools have the 
honor system whose groups both students and faculty are not so 
closely interrelated. Therefore, I ask, why not here? 

To be a success a code must be student initiated not faculty spon­
sored; it must be student organized not faculty planned; it must be 
student run not faculty governed. I call upon the student body, the 
Dental Students' Association, its leaders and planners to investigate 
the merits of the honor system at Lorna Linda University School of 
Dentistry. 
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